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BUDGET BULLETIN D-1130 April 2, 2015 

 

TO: ALL DEPARTMENT AND AGENCY HEADS 

FROM: Mary Beth Labate 

SUBJECT: Policy and Wage Rates for State Employees in Seasonal Positions 
 
This bulletin establishes policy and hourly wage rates for State employees in seasonal 
positions within the various bargaining units represented by the: 
 

 Civil Service Employees Association, Inc. (CSEA); 

 Public Employees Federation (PEF); 

 New York State Correctional Officers and Police Benevolent Association 

(NYSCOPBA); 

 United University Professions (UUP); as well as 

 Management/Confidential (M/C) employees. 

If the need arises for agencies to utilize seasonal titles that do not appear in the Seasonal 
Hourly Wage Rate Attachments, agencies should submit proposed duty statements to the 
Director of Classification and Compensation (C&C).  The Division of the Budget will issue 
appropriate hourly wage rates for newly established positions. 
 
For more information on compensation and benefits for seasonal employees, please refer to 
the collective bargaining agreement for each respective bargaining unit.  Please direct 
questions concerning this bulletin to your budget examiner. 
 
COLLECTIVELY NEGOTIATED INCREASES TO THE HOURLY WAGE RATES 
 

 FY 2015 (4/1/14 - 3/31/15) -- Seasonal employees represented by CSEA, PEF, 
NYSCOPBA and UUP; as well as M/C employees.  
 
 Effective March 27, 2014 for employees on the Administrative payroll and April 3, 

2014 for employees on the Institutional payroll, the hourly rates of employees in 

employment status on March 26, 2014 (Administrative payroll) and April 2, 2014 
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(Institutional payroll) were increased by 2 percent. 

 

 Individuals employed in FY 2014 who are reemployed in FY 2015, but who were not 

on the payroll on the above effective dates, will receive an increase of 2 percent or 

the hourly rate listed in their bargaining unit's Seasonal Hourly Wage Rate 

Attachment1 for April 1, 2014 - whichever is higher.  This increase will be effective 

on the date of the employee's rehire.  

 

 Newly hired seasonal employees will receive the hourly rate listed in their bargaining 

unit's Seasonal Hourly Wage Rate Attachment for April 1, 2014. 

 

 FY 2016 (4/1/15 - 3/31/16) -- Seasonal employees represented by CSEA and 

NYSCOPBA and UUP. 

 

 Effective March 26, 2015 for employees on the Administrative payroll and April 2, 

2015 for employees on the Institutional payroll, the hourly rates of employees in 

employment status on March 25, 2015 (Administrative payroll) and April 1, 2015 

(Institutional payroll) will be increased by 2 percent.   

 

 Those employed in FY 2015 who are reemployed in FY 2016, but who were not on 

the payroll on the above effective dates will receive an increase of 2 percent or the 

hourly rate listed in their bargaining unit's Seasonal Hourly Wage Rate 

Attachment1 for April 1, 2015 - whichever is higher. 

 

 Newly hired seasonal employees will receive the hourly rate listed in their bargaining 

unit's Seasonal Hourly Wage Rate Attachment for April 1, 2015. 

 

OTHER COMPENSATION AND BENEFITS 
 

 $225 Retention Bonus for CSEA- & NYSCOPBA-Represented Seasonal 

Employees.  To have been eligible for this non-recurring item of compensation, the 

employee must have been active on the payroll on the most recent contract ratification 

date for their respective bargaining unit and must have maintained continuous service 

through March 27, 2014 (Administrative payroll) or April 3, 2014 (Institutional payroll).  

The retention bonus was paid on a pro-rated basis to reflect hours actually worked, not 

to exceed $225. 

 

Notes:  Seasonal Hourly Wage Rate Attachments 
1 UUP - If a higher rate was paid than the rate reflected on the attachment, no further increases are 

authorized. 
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 $500 Lump Sum Payment for PEF- and CSEA-Represented Long-Term Seasonal 

Employees in the Department of Environmental Conservation and the Office of 

Parks, Recreation and Historic Preservation.  

 

 PEF-Represented - To be eligible for this item, the employee must have at least 

1,500 hours in active pay status in seasonal positions during each of the five 

previous calendar years.  The $500 lump sum award will be payable in the first pay 

period of FY 2012, FY 2013, FY 2014 and FY 2015. 

 

 CSEA-Represented - To be eligible for this item, the employee must have at least 

1,500 hours in active pay status in seasonal positions during each of the five 

previous calendar years.  The $500 lump sum award will be payable in the first pay 

period of FY 2012, FY 2013, FY 2014, FY 2015 and FY 2016. 

 

 Holiday Compensation 

 

 PEF- and CSEA-Represented Seasonal Employees-Not Covered by Attendance 

Rules. 

 

o Additional compensation for returning seasonal employees.  Returning 

seasonal employees will receive up to a maximum of eight hours, at the 

employee's hourly rate, for time worked on days during their employment   

in the current seasonal period which are observed as holidays by the State.  

To be eligible, the seasonal employee must: i) be employed during at least one of 

the two consecutive seasonal periods (4/1 to 9/30 and 10/1 to 3/31) immediately 

preceding the current seasonal period; ii) be regularly employed to work on a 

37.5- or 40-hour per week basis; and iii) work at least 25 days in the current 

seasonal period.  Such compensation will be paid retroactively upon completion 

of five weeks of work. 

 

o Additional compensation for "new" seasonal employees or seasonal 

employees with a "break in service” (of more than six months), will receive 

up to a maximum of eight hours, at the employee's hourly rate, for time 

worked on each of the first three days during their employment in any 

seasonal period (4/1 to 9/30 and 10/1 to 3/31) which are observed as 

holidays by the State.  To be eligible, the employee must be: i) a new seasonal 

employee or a seasonal employee with a break in service of more than six 

months; ii) regularly employed on a 37.5- or 40-hour per week basis; and iii) work 

at least 25 days in the current seasonal period in which they are working (4/1 to 
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9/30 or 10/1 to 3/31).  Such compensation will be paid retroactively upon 

completion of five weeks of work.   

 

 Management/Confidential (M/C), NYSCOPBA: Security Services Unit, and 

UUP: Professional Services Negotiating Unit (Lifeguards)-Represented 

Seasonal Employees. 

 

o Additional compensation, up to a maximum of eight hours, at the 

employee's hourly rate, on each of the first three days worked in any 

seasonal period (4/1 to 9/30 and 10/1 to 3/31) which are observed as 

holidays by the State.  To be eligible, the seasonal employee must work at least 

160 hours (at least 20 days) in the current seasonal period in which they are 

working (4/1 to 9/30 or 10/1 to 3/31).  

 

 Salary Protection for Long Term PEF- & CSEA-Represented Seasonal Employees 

in the Department of Environmental Conservation and the Office of Parks, 

Recreation and Historic Preservation.  

 

 This is a protection for seasonal employees who have 1,500 hours in pay status 

during each of the two previous calendar years prior to being appointed to a position 

paid on annual salary basis.  The protection ensures that upon appointment to an 

annual salaried position, the employee will not be paid less than the annualized 

earnings of the seasonal position in which they were employed, excluding overtime, 

for the calendar year immediately preceding such appointment.  

 

 Additionally, non-statutory seasonal employees appointed to annual salaried 

positions are credited for placement on the salary schedule.  This ensures that the 

seasonal employee is placed in the appropriate step of the salary grade for the 

position to which they are being appointed.  However, the protection does not allow 

the employee to be appointed at a salary above the job rate for the position. 

 

 CSEA Operational Services Unit Clothing and Tool Allowance.  The allowances for 

clothing and tools provided in Article 49 of the 2011-2016 Operational Services Unit 

collective bargaining agreement are provided to part-time annual salaried employees 

covered by Department of Civil Service Time and Attendance Rules and hourly 

employees who have worked at least nine continuous months at half-time or more.  

Additionally, part-time annual salaried employees who have Attendance Rules coverage 

and hourly employees may also be eligible for this benefit, subject to criteria outlined in 

Article 49 of the 2011-16 Operational Services Unit Agreement.     

 

https://www.goer.ny.gov/Labor_Relations/Contracts/Current/cseaosu/2011_16_OSU_Contract.pdf


- 5 - 
 
 

 Inconvenience Pay and Location Pay for PEF- and NYSCOPBA-Represented 

Seasonal Employees.  Information regarding continuing benefits and compensation to 

these seasonal employees can be found in the respective collective bargaining 

agreements provided in the links above.  

https://www.goer.ny.gov/Labor_Relations/Unions_Units/PS_T_Contract_2012_15.pdf
https://www.goer.ny.gov/Labor_Relations/Contracts/Current/nyscopbassu/NYSCOPBA_2009_2016.pdf
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