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Purpose and Scope 
  
The Employee Maintenance Policy and Charge Schedule was established by the 
Director of the Budget pursuant to Section 135 of the Civil Service Law and subdivision 
seven of Section 44 of the State Finance Law.  Pursuant to the collective bargaining 
agreements with: the Civil Service Employees Association, Inc.; the Public Employees 
Federation; the United University Professions; District Council-37; the New York State 
Correctional Officers and Police Benevolent Association; the Police Benevolent 
Association (Troopers Unit); the State Police Investigators Unit; and, Council 82 and, 
extended to Management / Confidential employees, this Item sets forth the policy and 
rates charged to permanent State employees for living quarters and meals.  The State 
maintains the right to bargain changes to these policies during collective bargaining.  
 
LIVING QUARTER RATES 
 
Fair values of living quarters are established according to location, type, size and quality 
of accommodations. Agencies are responsible for applying location and quality 
classifications as defined in this section.  However, classifications which have been 
previously established shall not be revised without prior approval of the Director of the 
Budget except as provided for in the Annual Housing Review.  Exceptions are made 
only by the Director of the Budget. 
 
(a) Location Classification 
 

Rents vary depending in part on the location of the residence.  The four location 
classifications to be used in computing rents are defined as follows: 
 

Downstate - New York City and all residences within 
Rockland, Westchester, Nassau and Suffolk 
Counties. 

Urban/Suburban - Residences located in or within 10 miles of 
communities with a population over 50,000, as 
determined by the latest Federal census. 

Town/Village - Residences in or within 10 miles of 
communities with a population between 1,000 
and 50,000, as determined by the latest 
Federal census. 

Rural - Residences located more than 10 miles from 
any community with a population over 1,000 as 
determined by the latest Federal census. 
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(b) Quality Rating 
 

Rents also depend in part on their quality.  Residential quality is identified by one 
of the following four classifications: 
 

Quality Rating   Definition 

  Excellent The residence provides privacy and comfortable living in 
all major respects. 

  Good The residence has some limitations on privacy or provides 
comfortable living in most major respects. 

  Fair The residence has substantial limitations on privacy or 
fails to provide comfortable living in only some respects. 

  Poor  The residence lacks a minimal amount of privacy or fails to 
provide comfortable living in most major respects. 

 
The location of a residence is not considered in determining the quality rating as 
it affects the privacy of the occupants. 

 
(c) Monthly Room Rates 
 

By applying the location classification and the quality rating noted above, the 
monthly room rate for a particular residence can be obtained from the following 
table: 
 

Monthly Room Rates Effective April 1, 2016 
(July 1, 2016 for UUP-represented Employees) 

 
Location 

Classification Quality Rating 
     
 Excellent Good Fair Poor 

Downstate $307.94 $275.01 $239.74 $204.52 
Urban/Suburban $263.26 $230.36 $199.77 $169.23 
Town/Village $218.59 $190.41 $164.53 $141.02 
Rural $169.26 $148.10 $126.93 $110.43 

 
The monthly room rate is the base amount from which all other computations are 
made in determining the rental rate of residences, given their particular size and 
characteristics.  The monthly room rate includes charges for heat and utilities, 
where available. 
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No additional charge is made for furniture that may have been provided by the 
State.  Similarly, the State neither charges for nor provides personal furnishings 
such as drapes or carpets.  The State does not provide linens, towels, soap or 
other similar household items to staff houses or apartments.  The State may 
provide a stove and/or refrigerator, but is not required to do so nor is the State 
responsible for its maintenance.  If provided, these appliances are the property of 
the State.  
 

(d) Multi-room Rates 
 

The rates for houses, apartments and suites are computed as follows: 
 

  First room.............................. 
 
100 percent of monthly room rate. 

Second room 
(Kitchen)................................... 

 
Add 100 percent of the monthly room 
rate. 

 
 
  Kitchenette................................... 

 
Compute as 50 percent of the monthly 
room rate and do not count as a room. 

 
  Second room 
  (when there is no kitchen)……… 

 
 
Add 75 percent of monthly room rate. 

 
  Third to tenth rooms inclusive, for     

excellent quality residences.......... 

 
Add 50 percent of monthly room rate per 
room. 

 
    Third to seventh rooms inclusive,         

for good, fair, and poor quality 
residences.................................... 

 
Add 50 percent of monthly room rate per 
room. 

  
There are no charges for rooms in addition to the above seven and ten rooms,    
except for the number of bathrooms up to the maximum, as determined by the 
Quality Rating.   

 
         The maximum charges for full and half bathrooms are: 

 
Quality Rating 

Max. Bath 
Charge 

Excellent 2 ½ baths 
Good 1 ½ baths 
Fair 1 bath 
Poor 1 bath 
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Full bathroom............................... 

 
Compute as 50 percent of the monthly 
room rate per bathroom. 

 
Half bathroom.............................. 

 
Compute as 20 percent of monthly room 
rate. 

 
(e) Rate Adjustments  
 

Once the full monthly rental for the residence has been determined, based on (c) 
and (d) above, the following reductions are made only where applicable to 
apartments and houses.  The utilities listed below should be provided by the 
State only in those cases in which it is not possible or practical to monitor 
individual utility use: 

 
Heat not provided.............................. 

 
Subtract 20 percent of full rental rate. 

 
Electricity not provided...................... 

 
Subtract 7 percent of full rental rate. 

 
Gas or cooking fuel not 
provided............................................ 

 
 
Subtract 5 percent of full rental rate. 

 
Stove and refrigerator not 
provided............................................ 

 
 
Subtract 5 percent of full rental rate. 

 
Garbage removal service not 
provided............................................ 

 
 
Subtract 2 percent of full rental rate. 

 
(f) Single Room Rates 
 

The monthly rental rates for single rooms are computed as follows: 
 

Single room with shared 
bathroom.......................................... 

 
 
100 percent of monthly room rate. 

 
Single room with wash 
basin................................................. 

 
 
110 percent of monthly room rate. 

 
Single room with toilet...................... 

 
110 percent of monthly room rate. 

 
Single room with private bath........... 

 
150 percent of monthly room rate. 
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Rents for two-room suites are computed based on (c) and (d) above.  The State 
usually provides furnishings for single rooms and two-room suites. 
 

(g) Shared Residences   
 

(1) Rates for Shared Single Rooms.  The rent charged to an individual where 
two or more employees reside in a single room is the full monthly room 
rate as determined in section (f), divided by the total capacity of the 
residence.  This rate is charged to each occupant of a dormitory unit, with 
no charge for additional facilities. 

 
(2) Rates for Shared Multiple-Room Living Quarters.  Where any multiple-

room residence is shared by two or more employees, each employee pays 
the full rental rate, as computed by (c) and (d), divided by the total 
capacity of the residence. 

 
(h) Residences Rented for Employees from Private Parties 
 

Employees occupying residences rented by the State from private parties are 
charged at the actual cost to the State for such residences.  These charges 
include any facilities or utilities provided or paid for by the State.  Charges for 
such rented residences are computed on the basis of the actual cost to the State 
even where the charges exceed full rents as computed in accordance with (a) 
through (g) above. 

 
(i) Rental Responsibility 
 

No reduction in rent is allowed for any absence.  If resident employees are off the 
State payroll, they continue to be responsible for the rental charge, until they 
officially give up their assigned quarters and vacate the premises of all their 
personal property. 

 
WAIVERS OF LIVING QUARTER RATES 

 
Waivers or reductions in living quarter rates require the approval of the Division 
of the Budget.  Agencies must submit waiver requests to the Division of the 
Budget for any employee occupying a State-owned residence who is not being 
charged the full monthly rental rate of the residence.  If approved, such waivers 
will be valid for no more than one State fiscal year.  The Division of the Budget may 
consider requests that, at a minimum, satisfy each of the following three conditions 
(note: while these are the same three conditions that the Internal Revenue Service sets 
as guidelines regarding the taxability of housing, the determination of living quarter rates 
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and the determination of taxability for such employer-provided housing remain distinct 
decisions): 
  

(a) The living quarters must be located on the premises of the facility at which the 
employee works.   

 
(b) It must be in the best interest and for the convenience of the State to have the 

employee reside on-site.  Examples of this may include the protection of State 
property, game or fish, or to serve as a convenient resource to visitors of the 
facility.  Preventing attrition or providing housing as a job benefit does not serve 
the interest of the State in their own right.  The State’s wage/benefit package, not 
the provision of housing, should be sufficient incentives to State employment.  
This does not mean that housing cannot be a mutual benefit, serving the 
conveniences of both the employee and the State. 

 
(c) Living on-site must be a job requirement.  If an employee can adequately hold 

his/her position without living on-site, they do not meet this criterion. 
 
REPORTING REQUIREMENTS 
 
Agencies are required, on a quarterly basis, to report to the Division of the 
Budget on State-owned residences and the employees who occupy such 
residences.   The first report is due to your Budget Examiner as soon as possible 
and quarterly thereafter.  A template with the required information is attached in 
Appendix A.   
 
OCCUPANCY AGREEMENTS & ANNUAL HOUSING REVIEWS 

 
(a) As a requirement for occupying State-provided housing, an employee must 

annually sign an occupancy agreement.  A sample occupancy agreement, which 
may be modified in order to suit the needs of each respective agency, is attached 
in Appendix B.  This occupancy agreement should be signed annually on April 1 
(July 1 for UUP-represented employees) or within thirty days of the date of hire 
for new employees occupying State-provided housing. 

 
(b) To obtain an accurate measure of the quality of housing and to ensure the safety 

of living quarters, an Annual Housing Review must be conducted of every living 
quarter.  However, in cases where the same employee is occupying such 
housing and the condition of the housing has not substantively changed since the 
last review, it will be up to agency management to determine whether such 
housing review is required.  This should be done from January- March (April – 
June for UUP-represented employees) so that any changes in the quality of 
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housing can take effect at the same time as the annual rate adjustment occurring 
on April 1 (July 1 for UUP-represented employees).  If a DOB-approved waiver 
of living quarter rates had previously been approved and the agency would 
like it continued, the agency must submit a new waiver request to DOB and 
reflect on the Annual Housing Review if there is a valid waiver in place.  
The Annual Housing Review shall be conducted objectively by supervisors at the 
discretion of each agency.  The Annual Housing Review form is attached in 
Appendix C. 
 

(c) In an effort to help agencies calculate the appropriate rental charges, Appendix D 
provides a tool to calculate the appropriate rental charges based on Location, 
Quality, and Type of Housing, with adjustments, as appropriate.   

 
FOOD RATES 
 
(a) Monthly Meal Rates 
 

It is the policy of the State to charge for employee meals at cost.  Effective April 
1, 2016 (July 1, 2016, for UUP-represented employees), the monthly rates for 
employee meals are as follows: 

 
Monthly Meal Rates 

 
Breakfast Lunch Dinner Total for Three Meals 

$96.79 $138.49 $156.84 $392.12 

 
These rates are based on cafeteria-type meals, with limited menus and no 
individual table service.  Staff-type meals, with more extensive menus, individual 
table service and more privacy, may be served only with the approval of the 
Division of the Budget, which sets charges for these meals.   

 
Facilities that serve the largest meal of the day over the noon hour charge 
employees for that meal at dinner rates.  Such facilities charge the lunch rate for 
the evening meal. 

 
Special Meal Adjustments:   

 
(i) For Employees on Rotating Tours of Duty.  Nonresident employees taking 

one or two meals each tour of duty and whose tours of duty rotate through 
the three meals, and employees who are subject to periodic shifts of tours 
of duty are charged at average monthly meal rates: $129.87 effective April 
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1, 2016 if such employee takes one meal each day (July 1, 2016 for UUP-
represented employees), and $261.38 effective April 1, 2016 if they take 
two meals each day (July 1, 2016, for UUP-represented employees). 

 
(ii) For Official Absences from Duty.  An employee, resident or nonresident, 

absent from all meals for a period of seven or more consecutive days 
during vacation, holidays, accumulated pass days and other protracted 
absence from duty such as sick leave, is not charged for meals during that 
period of official absence.  Arrangements for this allowance must be made 
in advance of absence.  Sick leave and absence without pay may not be 
combined to produce seven or more days for this allowance, either with 
each other, or with vacations, holidays and personal leave days.  
Exceptions to this provision are made only with the approval of the head of 
the facility.  

 
(b) Meals For Non-Official Guests   
 

Charges for meals from facility dining rooms furnished to non-official guests 
(adults or children) visiting individual officers or employees, with the approval of 
the head of the institution, are charged at the following rates: 

 
Individual Meal Rates Effective April 1, 2016 

(July 1, 2016 for UUP-represented Employees) 
 

Breakfast Lunch Dinner Total for Three Meals 

$3.38 $4.60 $5.21 $13.19 

 
If the largest meal of the day is served during the noon hour, non-official guests 
are charged dinner rates for that meal.  Such facilities charge the lunch rate for 
the evening meal. 

 
(c) Children’s Meals 
 

Meals served in or provided from facility dining rooms and kitchens for minor 
children are charged at the following rates for each age group: 
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Children's Monthly Rates for Three Meals 

Effective April 1, 2016 
(July 1, 2016 for UUP-represented Employees) 

 
Under 2 Yrs. 2-7 Yrs. Over 7 Yrs. 

$73.09 $194.88 $389.70 

 
(d) Exceptions 
 

The restrictions and limitations contained in this Schedule may be waived 
pursuant to provisions of law by the Director of the Budget whenever she/he 
determines that strict adherence to the rules would be detrimental to the sound 
and orderly administration of State government. 
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APPENDIX B  
 

BUDGET POLICY AND REPORTING MANUAL ITEM B-300 
EMPLOYEE MAINTENANCE POLICY AND CHARGES SCHEDULE 
 OCCUPANCY AGREEMENT FOR STATE-PROVIDED HOUSING 

 
Occupancy Agreement between ______________________________   

(Agency or “the State”);  

and __________________________________________. 
Employee Name 

I, ____________________________________, am employed by the New York State 
Employee Name 

____________________________ as a _____________________________ and agree 
Agency Name     Position Title 

to rent State-owned housing at _______________________________________, 
Location of Housing 

hereinafter referred to as “the Residence.”   
 
I agree to the following terms and conditions. 
 

1. Monthly Rental:  
A monthly rental rate, currently determined to be $_________, will be withheld 
from my paycheck prorated bi-weekly. This rent is subject to change by order of 
the Director of the Budget pursuant to Section 135 of the Civil Service Law and 
subdivision seven of Section 44 of the State Finance Law. On or about April 1 of 
each year, the Division of the Budget will update the monthly rental rate. The 
revised rate will be effective on the date established by DOB and the monthly 
rental deduction will be adjusted accordingly. 

 
2. Occupancy:  

a. Upon payment of the monthly rent, I am entitled to occupy the Residence 
and the grounds appurtenant thereto, together with the following persons: 
(list all occupants and their relationship to you. If the person is not related, prior 
permission from your supervisor is required). 

____________________________________________ 
____________________________________________ 
____________________________________________ 
____________________________________________ 

b. My household also includes the following domestic pets: 
____________________________________________ 
____________________________________________ 

I agree to comply with all applicable laws governing the licensing and control of 
the animal(s) listed above.  No other pets or animals shall be kept on premises 
without written permission from an appropriate supervisor. 

 
3. Term:  

The initial term of this Agreement is from _____________ to March 31, 20___. It 
may be amended and extended upon mutual written agreement of the State and 
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myself. It may be terminated by either of us by giving the other party 60 days 
prior written notice. Where instances of employee misconduct and/or acts of 
vandalism are cited, the State may terminate this Agreement immediately.  The 
tenancy created by this Agreement will automatically terminate upon the 
occurrence of any one of the following: my retirement; reassignment to another 
State Department; or termination from State service.  If this tenancy agreement is 
terminated, I agree to vacate the residence and remove all personal belongings 
within 30 days.  

 
4. Utility Charges:  

Charges for the following utilities will be billed to me and I will be responsible for 
payment of these bills in a timely fashion (check all that apply). 

Heat _______________________________ 
Gas or Cooking Fuel __________________  
Electricity ___________________________ 
Water ______________________________ 
Sewage ____________________________ 
Garbage Service _____________________ 
Other (__________) __________________ 
 

5.  Appliances:  
The State is not obligated to supply any kitchen appliances or other household 
furnishings.  If any of these are currently in the Residence, they are the property 
of the State, but the State will not be responsible for repair or replacement.  If a 
refrigerator and stove are not supplied by the State or if they cease to function, I 
will be eligible for a five percent reduction in my monthly rental rate. 

 
6.  Telephone:  

At the option of the State, the telephone in the Residence may be listed in the 
telephone directory under the name of the facility where the Residence is 
located, and also under the position title which I hold or will hold; further, it may 
also be listed alphabetically under my name.  Should the State elect to have the 
phone listed as indicated above, the basic charge for the telephone and all tolls 
for calls related to State business will be billed to and paid for by the State.  Toll 
charges for the personal calls of the occupants will be paid for by the employee.  
If the phone is not listed by the State under the facility name and I desire to have 
telephone service, then such telephone number may be listed in the telephone 
directory under my name and all billings will be made in my name and paid for by 
me. 

 
7.   Repairs:  

The State will be responsible at its own cost for repairs necessary to maintain 
and continue the Residence in a habitable condition except for any damages 
caused by employee negligence.  Should such repairs become uneconomical, 
the State may elect to demolish the Residence, or discontinue its use as a 
Residence.  If this should occur, the State will notify me at least sixty days in 
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advance of such action. The State will have no obligation to construct or provide 
me and my family with alternate housing. 
 

8.  Tenant Maintenance, Repairs and Improvements:  
I will maintain the interior of the living quarters in a clean, orderly, and sanitary 
condition and appearance satisfactory to the State.  I will repair any damages 
which are due to my negligence or other use, (reasonable wear and tear 
excepted). I will not make repairs or improvements to the structure or premises 
using my own personal funds, over and above a cost of $100, without prior 
written approval from my supervisor: ______________________________. 

Name of Supervisor 

Further, any repairs or improvements made at my expense will in no way obligate 
the State to me or the other occupants, and any such repairs or improvements 
shall immediately become property of the State.  Needed or emergency 
modifications must be documented in writing and approved by the appropriate 
supervisor.   
 

9.  Routine Maintenance:  
The State is responsible for maintaining the structure and the grounds, including: 
mowing; trimming; and, snow removal.  I agree to grant access to the living 
quarters at reasonable and appropriate times in order to allow for these repairs 
and routine maintenance as well as conducted inspections and assessments of 
the living quarters as necessary.   

 
10. Personal Property: 

I hereby acknowledge that I have been informed that the State provides no 
insurance on my personal property and that it has no responsibility for my 
personal property unless damage is directly caused by the State’s actions. 

 
11. No Assignment, Sublet, or Business: 

I agree not to assign, mortgage or pledge this Agreement nor to let, sublet, or 
use for business enterprise the whole or any part of the living quarters or the 
premises. 

 
12. Rules: 

I agree to occupy the premises in a manner that does not disturb the quiet and 
peaceful enjoyment of others or the orderly conduct of the facility.  Further, I 
agree to comply with all rules, regulations, and directives governing the use and 
occupancy of the property as described herein.   

 
13. State’s Reserved Rights: 

(a) In addition to the provisions of this occupancy agreement, the State reserves 
the right to modify this Agreement if required, to remain in compliance with 
changes in applicable State or Federal Law. 
(b) The State reserves the right at all reasonable times to enter the 
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living quarters for inspections, to determine compliance with aforesaid rules, 
regulations, and directives, and to do such work or make such repairs as are 
deemed necessary. 

 
 
 
 
 _______________________________________   _____________ 
Employee Signature       Date 
 
_______________________________________   _____________ 
Supervisor Signature       Date 
 
_______________________________________   _____________ 
Central Office Signature       Date 
 



 

APPENDIX C 
 

BUDGET POLICY AND REPORTING MANUAL ITEM B-300 
EMPLOYEE MAINTENANCE POLICY AND CHARGES SCHEDULE 

ANNUAL REVIEW FOR STATE-PROVIDED HOUSING 
 
 
 
1.  IDENTIFY LIVING QUARTERS BY NAME OF FACILITY, AND LOCATION (i.e. 
street/road, city/town, county).  DO NOT USE P.O. BOX #. 
 
______________________________________________________________________ 
 
______________________________________________________________________ 
 
______________________________________________________________________ 
 
2.  LOCATION CLASSIFICATION (check one): 
 
[     ] - Downstate              -          New York City and all residences and State properties 

within Rockland, Westchester, Nassau and Suffolk 
counties. 
 

[     ] - Urban/Suburban - Residences located in or within 10 miles of 
communities with over 50,000 population, as 
determined by the latest Federal census. 

 
[     ] - Town/Village  - Residences in or within 10 miles of communities 

with a population between 1,000 and 50,000, as    
determined by the latest Federal census. 

 
[     ] - Rural   - Residences located more than 10 miles from any 

Community with a population over 1,000, as   
determined by the latest Federal census. 
 

[     ] - Change from            - Check here to request a change in the Location  
Last Submission  Classification.  Request (via email, including 

justification, to agency line examiner) must be 
submitted to DOB for review no later than April 1.     

 
3.  DESCRIPTION OF RESIDENCE: 
 
House [     ]                  Apartment [     ]                  Suite [     ]                    Dormitory [     ] 
 
4.  IF YOU CHECKED DORMITORY, STATE NUMBER OF EMPLOYEES OTHER 
THAN OCCUPANT LIVING IN UNIT:  _________ 
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5.  IF OTHER THAN DORMITORY AND RESIDENCE IS SHARED, STATE 
OCCUPANCY CAPACITY IN UNIT:  __________   
 
6.  LIST NUMBER OF ROOMS IF MORE THAN ONE ROOM: 
 
[     ] Living Room   [     ] ½ Bathroom  [     ]   Guest Room* 
[     ] Dining Room   [     ] Kitchen  [     ]   Other (Specify) 
[     ] Bedrooms   [     ] Kitchenette 
[     ] Full Bathroom  [     ] Garage 
 
*  (Rooms other than those regularly assigned and charged to the host employees 
which are occupied by non-official guests visiting the employees with the approval of the 
head of the institution.) 
 
7.  IF SINGLE ROOM (check one): 
 
[     ] With shared bathroom [     ] With toilet 
[     ] With wash basin  [     ] With private bath 
 
8.  QUALITY RATING (check one): 
 
[     ] Excellent  -  the residence provides privacy and comfortable living 

in all major respects. 
[     ] Good  - the residence has some limitations on privacy or 

provides comfortable living in most major respects. 
[     ] Fair  -  the residence has substantial limitations on privacy or 

fails to provide comfortable living in only some 
respects. 

[     ] Poor  -  the residence lacks a minimal amount of privacy or 
fails to provide comfortable living in most major 
respects. 

[     ] Change from - Check here to request a change in the Quality 
        Last Submission  Rating. Request (via email, including justification, to 

agency line examiner) must be submitted to DOB for 
review no later than April 1.     

 
9. Heat Provided   [     ] Yes  [     ] No 

Electricity Provided   [     ] Yes  [     ] No 
Gas or Cooking Fuel Provided [     ] Yes  [     ] No 
Stove Provided   [     ] Yes  [     ] No 
Interior Running Water Provided [     ] Yes  [     ] No 
Refrigerator Provided  [     ] Yes  [     ] No 
Garbage Service Provided  [     ] Yes  [     ] No 
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10. Rent Being Charged  [     ] Yes  [     ] No
 Amount?_______   (Monthly) 
 
11. Division of Budget   [     ] Yes  [     ] No   
 Approved Waiver 
 (attach)   
 
12. Occupancy Agreement Signed    [     ]    Yes  [     ] No 

(attach) 
 
 
EMPLOYEE/OCCUPANT NAME: 
______________________________________________________________________ 
 
TITLE: 
______________________________________________________________________ 
 
MAILING ADDRESS: 
______________________________________________________________________ 
 
______________________________________________________________________ 
 
PHONE NUMBER (W/AREA CODE): _______________________________________ 
 
NAME & TITLE OF OCCUPANT’S IMMEDIATE SUPERVISOR:  _________________ 
 
PREPARED BY: ________________________________________________________ 
 
DATE:                 ________________________________________________________ 
 
Attach two photos of residence.  The pictures should be taken on opposite corners of 
the building in a manner which best depicts the exterior construction characteristics.  
Color photos, digital preferred, minimum size 4"x 6". 
 



Appendix D

Name

Agency

County

City

Location

Quality

Property Type

For Multi-room: For Single Room:

Total #Room 5 Bathroom Condition

Total #Bathroom 1.5

Kitchen/Kitchenette Kitchen

Adjustment due to:

Heat No

Electricity No

Gas or cooking fuel No

Stove and refrigerator

Garbage removal service No

For Both:

Capacity

Total Monthly Rate

Charge per Pay Period*

*The assumption of number of Pay Periods per year is 26.

$243.61

1

$527.82

APPENDIX D: Cost-Calculator for 

State-Employee Housing Charges

Town/Village

Good

Multi-room



Monthly Room Rates Effective April 1, 2016

(July 1, 2016 for UUP-represented Employees)

Location Classification

Excellent Good Fair Poor

Downstate
$307.94 $275.01 $239.74 $204.52 

Urban/Suburban
$263.26 $230.36 $199.77 $169.23 

Town/Village $218.59 $190.41 $164.53 $141.02 

Rural $169.26 $148.10 $126.93 $110.43 

Base Rate 190.41

Rate for Rooms

Multi-room

First Room 190.41
Second Room 190.41

Third and more 285.615

Rate for Bathroom 133.287

Rate for Kitchenette 0

Fully Rental Rate 799.722

Adjustment

Heat not provided -159.944

Electricity not provided -55.9805

Gas or cooking fuel not provided -39.9861

Stove and refrigerator not provided 0

Garbage removal service not provided -15.9944

Total 527.8165

Single Room 0

Capacity 1

Total Monthly Rate 527.8165

Charge per Pay Period 243.6076

Quality Rating


